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~ Are you missing something GOLDEN? ~
As you sip your hot chocolate and make a list of things to
do during the winter months - Don't forget a phone call
to Branch 40 with that very important date The Date You Joined NALC and Branch 40
You may be a Gold Card, Lifetime Member
and don't even know it yet!!

**

**

Make it a New Year's Resolution to Call and
Update Your Union Anniversary Date

1iaV{l a gr{lat flolideq and a
prosperous M{lw Y{lar.

Branch

FROM THE

40

DESK OF

MAILBOX

Bill Barnes
Administrative Vice President

Official organ of the National Association of
Letter Carriers, Branch 40 Cleveland, Ohio.
The opinions expressed herein and in the
'Various articles do not necessarily represent
the views of the staff. We reserve the right to
edit or reject such material for reasons of
good taste, legality or the good of the Branch.

Executive Director
Dennis Perk
Editor
Branch 40 / Officers and Staff
9700 Rockside Road, Suite 110
Valley View, Ohio 44125
216-642-1040
President
Dennis Perk
Executive Vice President
William Barnes
Administrative Vice President
Jim Hopkins
Recording Secretary
Robert Johnson
Assistant Secretary
Regina Williams
Financial Secretary-Treasurer
Mary Campbell-Stack
Health Benefits Representative
Robert Murphy
M.B.A. Representative
• Richard Bilski
Sergeant-at-Arms
Pete Lukic
Trustees
A. T. Wilson
Andre Laney
Jeffrey Glenn
Publication Layout
Courtesy of:
Branch 40

<> Weingarten

Rights - Article 17

<>

Federal labor law, in what is known as the Weingarten
Rule, gives each employee the right to representation during any investigatory interview which he or she reasonably
believes may lead to discipline.
The Weingarten Rule does not apply to other types
of meetings such as: Discussions. Article 16.2 provides
that for minor offenses by an employee, discussions shall
be held in private between the employee and the supervisor. So an employee does not have Weingarten representation rights during an official discussion.
The Weingarten Rule applies only when the meeting
is an investigatory interview - When management is
searching for facts and trying to determine the employee's guilt or decide whether or not to impose discipline.
An employee has Weingarten representation rights only
where he or she reasonably believes that discipline could
result from the investigatory interview.
Whether or not an employee's belief is reasonable depends on the circumstances of each case. The union steward cannot exercise Weingarten Rights on the employee's
behalf.
And, unlike Miranda Rights which involve criminal investigations, the employer is NOT REQUIRED to inform
the employee of the Weingarten right to representation.
In a Weingarten interview the employee has the right to a
steward's assistance-not just a silent presence.
If called to a meeting with management, postal inspectors, or an lOG agent, READ THE FOLLOWING
STATEMENT BEFORE THE MEETING STARTS:
"If this discussion could in any way lead to my being
disciplined or terminated, or affect my personal working
conditions, I respectfully request that my union representative, officer, or steward be present at this meeting. Without
my Union representation present, I respectfully choose not
to answer any questions or participate in this discussion."

From Branch 40 Officers who work hard
to represent you and your rights
NALC Branch 40
Union Done Right
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To everyone= Thank you
,_; Be well and happy,_;

Send us YOUR new address

Branch

MAILBOX

Mail us your new address and phone number to ...
9700 Rockside Road, Suite 110
Valley View, Ohio 44125
Or by phone at: (216) 642-1040

Retirees meeting places information and contact names
need to be updated before March 2017.
If you are the co-ordinator of a retirees' gathering, please call Branch 40 at (216) 642-1040
with details about your meeting place, day, time and contact info.
ClevelandHeightsRetirees - NO INFORMATION AVAILABLEAT TIME OF PRINTING.
Lakewood Retirees - Every Wednesday, except the third Wednesday of the month, all are welcome. Somer's
Restaurant, West 150th. Breakfast will start at 9 a.m. Call Ed Veltre at 216-741-7962.
Midpark Retirees - Meet the 3rd Thursday of January, April, July and October at 9:30 a.m. in the Goldie's
Restaurant located at 13500 Pearl Road (and Westwood Drive) in Strongsville.
Bedford Retirees - Retirees will meet the 2nd Thursday of each month for breakfast, 9:00 a.m. at the Dolphin
Restaurant off Route 8 in Northfield behind McDonald's. Call Steve Senderak at 216-662-5776.
Station B-C Retirees - Meeting is the 2nd Sunday of each month from 4-6 p.m. at 7724 Lexington Avenue (up).
Those interested should call Frank Slaughter at (216) 561-9114, Vic Robinson at (216) 475-1210.
Strongsville Retirees - Retirees meet the 1st Tuesday of each month at 9:00 a.m. in Goldie's Restaurant located
at 13500 Pearl Road (and Westwood Drive) in Strongsville. All are welcome. Contact Dorothy Jackson for
more information.
West Park Station - Retirees meet the 1st Saturday of the month at Gene's Place, located at 3730 Rocky River Drive,
Cleveland, Ohio 44111.
Main Office Retirees - Meet every 3rd Tuesday of the month at Superior Deli at Superior and East 30th Street.
Breakfast starts at 10 a.m. Call Lennie Brooks (216) 663-1571.
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Sudoku Answers Medium #259

ATTENTION VETERANS!!
Check out the NAlC Veterans Group.
If you are a Veteran

interested in joining,

check the Postal Record and sign up at
The Postal Record
NAlC Veterans Group
NAlC, 100 Indiana Ave., NW
Washington,

DC 20001-2144

'-------3----------------------'

[j0MYOUR PRESIDENT
Your Workplace, Your Workspace
Outwardly I am more cautious because my experience tells me that the Postal Service is driven totally by
numbers, unrealistic numbers in most cases. Should the
"numbers" be perceived to be adversely affected by
this, or any other initiative, it will probably be scrapped
before it is given a decent chance to succeed. There is
also the possibility that Ms. Spraggins will not get the
job permanently or be here long enough to establish
anything to improve the communications or morale.

DIGNITY AND RESPECT
Working towards a more
respectful workplace and one
that is guided by mutual respect would seem an easy
task, not so in the USPS
All one has to do is read
the Postal Record to realize
that this is definitely a national and organizational problem. In an attempt to reach unreasonable goals, the
USPS seems to believe that a threatening and intimidating style of management is the only one that gets
results. Locally we had the same Postmaster for a
dozen years, who touted better working conditions, but
his actions did riot reflect it. In fact, a number of his
managerial promotions were to individuals that we
complained about for years for their poor communication skills and their intimidating attitudes. He has just
recently retired, so it raises the question, "Is this an
opportunity for positive change?"

We certainly will be a willing partner as long as
there seems to be any chance for success. At the same
time, we are not afraid to take an aggressive stance if
we feel that nothing positive for the craft is the result
of any programs. Working together is always best, but
we are not afraid to fight if that is our only alternative.
The problem with fighting is that we need most of you
to stand with us in order to succeed, and unfortunately
that just doesn't happen.

Dennis Perk
President, Branch 40

Inwardly I am optimistic because Rose Spraggins,
the Acting Postmaster, is someone I have worked with
in the past and respect. She is very fair, reasonable, a
people person, and someone who will listen and try to
address our concerns. In several of our meetings she
has already expressed a desire to improve conditions
on the work room floor.

As joyous as the
holiday season can be, it
also carries with it its own
amount of stress.

The first step is to formulate a joint process to promote better communication between management and
• craft. We are in the very early stages of trying to put
that together and hopefully we will be rolling it out
early next year.

Try to leave the problems with
work, at work, and not let it
have a negative impact on you
and your family during the
holidays.

An important part of this process is going to involve
craft input and participation. If this is going to work it
is going to take cooperation from both sides, and the
ability to move forward and put the past behind us, not
usually an easy thing to do. Morale is so low that any
attempt to improve the workroom floor is worth trying,
even if we have to tweak it several times to get it right.

Have the best of the Holiday
Season with your family and
friends,
and a healthy and
prosperous New Year!

4

[j0M YOUR VICE PRESIDENT
Let's Have a Conversation
Rules and Ethics on the Job
LET'S HAVE A CONVERSATION ABOUT ILLEGAL DRUGS
THROUGH THE MAIL ••• The

Postal Inspection
Service
Narcotics program is intended
to protect United States Postal
Service employees from the
dangers of handling packages
containing illegal narcotics
and ensuring public trust in
the mail.
According to records the Inspection Service in 2015
has seized over 34,000 lbs. of marijuana.
If you ever had any doubt about what happens if
you make the decision to aid drug dealers attempting
to use the mail for trafficking - READ ON ...
Once the Office of Inspector General or the Inspection
Service believes that through their investigation you are
involved in conspiring with drug traffickers, and have
what they believe is enough evidence against you, they
tum their results of the investigation over to the Postal
Service management, who are supposed to review the
information, conduct an investigation and to determine
what action to take, if any.
This is what happens once Postal management
receives the information from the OIG. Normally the
carrier is placed in an Emergency Placement Non-Duty
Non-Pay Status per Article 16.7 of the National Agreement where for alleged misconduct management must
prove Just Cause. Management then conducts a PDI on
the information from the Office of Inspector General!
Inspection Service and allegedly conducts their own
investigation. So while you're in a non-duty non-pay
status the OIG normally turns the case over to the Prose• cutor, who in turn makes a decision if they are going to
criminally prosecute you. Some cases are turned over to
the Grand Jury.
If you are unlucky enough to be indicted by the
Grand Jury this is how the indictment might read ...
John Doe was a United States Postal Carrier employed
by the United States Postal Service and is therefore a
public official as defined by Title 18, United States Code,
Section 201(a)(1). As a postal carrier it was a violation
of the lawful duty of John Doe to knowingly and
willfully obstruct or delay the mail, fail to deliver mail to
the addressee, and knowingly possess with intent to
distribute marijuana.
5

Beginning as early as January XX, :xx:xx and continuing until Dec XX, :xx:xx in the Northern District of
Ohio, Eastern Division and elsewhere postal carrier John
Doe did unlawfully, knowingly, and intentionally combine, confederate and agree with Drug Dealer Mr. X to
possess with intent to distribute marijuana, a schedule 1
controlled substance, in violation of Title 21, United
States Code, Sections 841(a)(1) and (b)(1)(D).
The object or the conspiracy was to make a profit by
importing marijuana where it would be distributed to
others. Postal Carrier John Doe informed drug dealer Mr.
X of his work schedule and of addresses on his postal
route. Mr. X arranged for parcels containing marijuana to
be shipped via the United States Postal Service to
addresses on postal routes of John Doe which were
scheduled for delivery on dates defendant was scheduled
to work.
John Doe took possession of the parcels containing
marijuana. Rather than deliver the packages to the delivery address listed on the package John Doe gave them
directly to Mr. X.
After the packages were given to Mr. X John Doe
improperly scanned or did not scan the delivery status in
an attempt to disguise the packages actual status.
Mr. X gave United States currency to John Doe in
exchange for his role in diverting the packages to him.
All in violation of Title 21, United States Code, Section
846, 841(a)(I) and 841 (b)(1)(d).
Along with the indictment you must hire an attorney,
scheduled court dates (etc.) on the criminal side. On the
employment side after the Emergency Placement NonDuty Non-Pay Status, followed by the PDI comes the
Notice of Removal for drug Trafficking, Improper Conduct (etc.). All the profits that you received for conspiring
with Mr. X have gained you no job and a criminal record.
Hopefully this doesn't sound promising to you. I hope
you desire something better for yourself and your family.

Bill Barnes
Executive Vice President

Make following rules a good habit.
Good habits are easier to follow ....

[j

0M YOUR ADMINISTRATIVE

VICE PRESIDENT

Uniform. Allowances
Understanding
UNIFORM ALLOWANCE

Management has not been
doing their job when it comes
to providing uniform allowance to CCAs and career
carriers that were recently
converted from the CCA
position.
FIRST LET'S DEAL WITH THE
CCA SITUATION.

A CCA becomes eligible for a uniform allowance
upon completion of 90 workdays or 120 calendar days
of employment as a CCA, whichever comes first. After
you become eligible for a uniform allowance, funds
must be approved by local management. After
approval, a Letter of Authorization form must be
completed and provided to the employee within 14
days of the eligibility date. The CCA takes the completed form to a USPS authorized vendor to purchase
uniform items. If you do not receive your uniform
allowance, go to your supervisor and ask that they
issue the Letter of Authorization form. If management
fails to issue the form, you should see your union
steward to determine if it is necessary to file a
grievance. Generally, the calendar date that a CCA
initially becomes eligible for a uniform allowance is
the annual anniversary date. Once the anniversary date
is determined, the same uniform anniversary date is
used when the employee is converted to career status.
NEXTLET'S DEAL WITH
CONVERTEDCCAs SITUATION.

Once a CCA is converted to career status, they
-should see their supervisor and ask that management
order the "USPS Citibank Credit Card." If they don't
know how to do this, inform them there is an interactive form that can be found on the HR Uniform Allowance page in the "Uniform Allowance Request Training Video." You should receive your credit card within
six (6) weeks. If you do not receive your card, you can
contact Human Resources Shared Service Center
(HRSSC), 877-477-3273, for the status of you card.
Don't allow too much time to pass without your
uniform allowance. This is one of your benefits and
part of the National Agreement; management must
complete the necessary forms.
6

Your Benefits
AFTER A CCA IS CONVERTEDTO CAREERSTATUS
THEY WILL RECEIVEA BOOKFROMHRSSC.

The book contains important information on your
benefits. Make sure you read the information carefully
since there is a limited amount of time to enroll for
your benefits.
Some of the information and forms are on health
benefits, life insurance, dental and vision insurance,
Federal Employees Retirement System and Flexible
Spending Account. Do not miss this opportunity to
take advantage of these benefits. If you don't understand your options or the forms, call our office for
assistance.
We encourage the CCAs to learn as much as possible about their rights and benefits. You can begin by
reading the "City Carrier Assistant Resource Guide,"
and the "City Carrier Assistant Rights & Benefits." We
give these to each new CCA during orientation. They
are also available along with other important information for CCAs at nalc.org in the "City Delivery"
section.
Jim Hopkins
Administrative Vice President

..•• VIP Reminder -

ACT QUICKLY
TO KEEP YOUR BENEFITS GOING ~
When you become injured on the job ...
When you have a discipline that keeps you
out of work for more than a week ...
When you have an extended illness ...
Be certain to arrange for continuation of
your membership dues and all your benefits.
Don't let benefits slip away because OWCP*
and other supplemental pay cannot process
dues deductions that keep you an NALC
Member in good-standing and keep your
NALC health benefits going.
[*currently not an OWCP option]
Call (216) 642-1040 today

"The Song Remains The Same"

[as you know- - -song by LEDZEPPELINj

In this section we pay tribute to the "song" of ALL Carriers, Stewards and Officers by republishing articles
or tips from other N.A.L.C. Brothers and Sisters across the state and country.
Read further and find out that You are not the only Carrier, it is not just your Station, and We are not the
only Branch in this pot of stew the U.S.P.S. keeps stirring to create unnecessarysituations and confusion.

Carrier Tips -

Protect Yourself

-

Use PS Form 3996
By Paul Biggs, Branch 38, Springfield, NJ

help me?" If the supervisor says, "I want you to deliver
all the mail and come back on time," your reply should
be, "That is not one of the three options. If I could do
that, I wouldn't be calling you. What do you want me
to do, finish and come back late, come back on time
and bring the mail back, or will you send someone to
help me?" Make THEM make the decision.

P5 FORM 3996 is one of the most important forms
available to protect YOU as a Letter Carrier!
If you believe you will be unable to complete your
daily assignment within eight hours, you will need
management's approval to use overtime or to get
assistance.
Without a copy of a properly submitted PS Form 3996,
you may be disciplined for using unauthorized overtime.
Without a properly completed 3996, we may be unable to
successfully file a grievance regarding a contractual
violation of the national agreement concerning issues such
as overtime. It is not enough to say "management knew I
would be late," we must be able to document that you told
them. Managementis required to give you this form when
you request one. If they refuse, have your steward initiate
a grievance.

Do not get frustrated, hang up and then make a
decision on your own of what to do. By doing that, you are
setting yourself up for discipline, and the NALC will have a
hard time defending your actions. If they hang up on you,
(which is very rude and disrespectful) call them back and
say that you had been "cut off" and ask for their
instructions again. Tell them that the longer they keep you
on the phone, the more time you will need. It cannot be
over stressed: Once management has been notified, it
will be THEIR decision to either:
• send you assistance,
• have you complete your assignment, or
• tell you to bring back the mail.

It is your responsibility to submit the PS Form 3996
in a timely manner. Make certain that the supervisor acts
on your request, so you know if your request is authorized
or denied. After completed by the supervisor, ask for your
copy prior to leaving for your street duties.
If you
don't receive a copy, contact your shop steward. If you
determine you still cannot complete your assignment
after you have already left for the street, it is your
obligation, when reasonably aware of the situation, to
contact management and inform them of your
circumstances.

Those are the only three acceptable options. Period.
It's a good idea to note the time you called, and who
you spoke with. Use your cell phone so that you can go
online and download your call records in case they claim
you didn't call. If they flat out refuse to give you
specific instructions, bring the mail back to avoid
being disciplined for using unauthorized overtime.
If instructed to continue delivery at that time, follow
those instructions.
You must
follow these
procedures in order to fully protect yourself.

You must have a legitimate reason for requesting the
additional time. When you do call, don't allow the
supervisor to put you on the defensive by asking the
.question, "What happened out there?"
That is a
psychological ploy to unnerve you because it is human
nature to try to explain. The correct answer to this
question is: "Nothing happened. I informed (you/the AM
supervisor) this morning that I would need (xxx) minutes of (assistance/overtime) to complete my
assignment today. My request was denied, and I
informed (you/the AM supervisor) that I would do my
best, but would call if I did need extra time. So I called.
I need (yyy) minutes to finish. What do you want me
to do, finish and come back late, come back on time
and bring the mail back, or will you send someone to

If you fill out a PS Form 3996 in the morning, and
timely notify management if you need additional time or
assistance for a legitimate reason later in the day, the
NALC can successfullydefend you, if discipline is issued.
Retain all copies of PS Form 3996 submitted.

CAUTION
PROTECTION
REQUIRED
7

* Healthcare - {(THE READERS KNOW •..

"*

Can Reading REALL Y help your health?? Readers know the answer.

Truth be told, reading can help many aspects of your well-being, both physical, mental and
emotional. We aren't talking about surfing the web here - nor tweeting, pinning, emailing and
facebooking. Yes, these are all communications formats, and they can bring us a lot of information.
But what I am talking about is old-fashioned, paper-in-hand, turn-the-pages, READING Books,
magazines, newspapers, dictionaries, encyclopedias, Postal Record, MailBag, or HEALTH BENEFITS
BROCHURE

A soothing cup of tea, a hot coffee and a favorite "read" can lower your blood pressure, wash away
the worries of the day. Reading can take you to places you may never travel to, or help plan that
bucket-list vacation of a lifetime. Reading a book with a young person is time well spent and can share
a world in a land of dinosaurs, outer space, or magical kingdoms. Reading a book can help you enjoy
pleasures, or help you in your career.
Reading a book, alone or with a companion, might just help take you to a place of better health,
longevity, and money savings. It c an help you gain a better perspective on your personal situation.
Especially if you are reading the NALC HEALTH BENEFITS BROCHURE. If you have not requested a
current copy, you might be doing yourself a great disservice. Be sure to call for a copy today.
A healthy reading exercise is to read the phone number of our Customer Service Department (1888-636-6252). This number will get you to a list of options -or- you can go directly to the operator.
There also is information on -line at www.nalchbp.org.
Reading can bring you knowledge. Serious facts and fun facts. Think of all the things you learned
in school - the mathematics - the sciences. Think of all the things you use that for ... The sports' scores
and statistics. Around the house to hook up your computer or stereo. And how reading the NALC
HEALTH BENEFITS BROCHURE can be your lifeline to the future of good health you deserve!
Remember!
The N.A.L.C. sponsors and administers this plan. In other words, WE - you and I OWN THE PLAN. Read about eligibility and conditions of enrollment and coverages. Read about High
Option, COH P, and Value Option Plans. Read about doctors, hospitals and benefits available to you.
If you have any questions, call me at 440-846-1878, or call the plan at 1-888-636-6252, or go to
www.nalchbp.org - and thank you for taking time to review the 'Cover Story'.
Take the N.A.L.C. Health Benefits Challenge - - "Dare to Compare".

Robert Murphy
Health Benefits Representative
CA-16 WARNING
MOST HOSPITAL EMERGENCY ROOMS
ARE STAFFED BY BOTH PHYSICIANS ANC
PHYSICIAN ASSISTANTS (P. A.)
ACCORDING TO THE FECA, A.P.A. IS NOT
RECOGNIZED UNDER THE DEFINITION OF
"PHYSICIAN". THE CA16 MUST BE
SIGNED BY A PHYSICIAN! The regulations
governing the CA-16 are found at 20 CFR
10.211(a). 10.300. 10331. ELM 541.3, 544.12,
545.2, 545.21, 545.44, 545.45, 545.53, EL 505
pages 24,37,40,41, 51, and 52.
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This information courtesy of
Tom Roos, Compensation Offi cer
Branch 43 Cincinnati, Ohio

USE NUMBERS 1,2,3,4,5,6,7,8,9
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Making Eldercare/Familycare Less Stressful
The process of starting and sustaining long-term care for loved ones can be stressful and awkward.

With

families becoming more diffuse and the number of options always growing, getting your parent, spouse or
child the right kind of care-and minimizing strain on other family members-is vital. Here are some expert
tips on how to initiate the process, keep the lines of communication open between parents and children, and
ensure that once your family member(s) have accepted help, they receive high quality assistance.
Take the N.A.L.C. Health Benefits Challenge - - "Dare to Compare".

Robert Murphy
Health Benefits Representative

DO
Get a read on the situation: Talk to your parents / family members and get details on the state of their health. Call
their primary physician if necessary. Take a look around their house or apartment to see if they may be neglecting
basic maintenance and household tasks, a sign that their self-sufficiency may be diminishing. It can be as simple
as opening the refrigerator to see if they have enough food-or checking for a pile of unpaid bills.
Get documentation in order: Many situations provide increased awareness of what can happen to people when
they don't clarify their preferences about medical treatment. Be sure to discuss and get advance directives from
elderly relatives on what to do in ambiguous medical situations such as a vegetative state. This also goes for
ensuring that there is a will and establishing who has power of attorney.
Ask your employer: Many organizations offer elder care / family care referral services. It may be a good idea to
see how your company can help.
Pay a visit: Assisted living facilities are often understaffed and those residents who receive visitors may be more
likely to receive better attention from the staff. Be sure your loved ones get as much attention and participate in
as many activities as is appropriate.
Coordinate with siblings: Taking care of an elderly relative, or any family member can be time consuming and
expensive. Make sure that siblings and others responsible for a parent's/family member's well-being are aware
of their responsibilities. It might even be a good idea to schedule regular updates for everyone involved.
Listen to your elders/family member: They are adults with plenty of life experience, or younger people without
as much life experience, but they have plenty of feelings and thoughts too. Listen to what they want and make sure
they have a voice in their own future.

DON'T
Start too late: It shouldn't take a crisis-like a sudden turn in health-for families to address the care needs of
elderly parents or other family members. Have an ongoing conversation with relatives about what they want and
the options available to them.
Be bossy around the staff: When talking with the people who care for your relatives, make requirements clear,
but don't be aggressive. They may know your parents' / family members' needs and habits as well as you do.
When change is necessary, be firm but maintain a respectful tone.
Neglect yourself: Taking care of an elderly relative, spouse or child can be tough and even frightening. Don't
make it worse by forgetting to take good care of yourself. Treat yourself to the occasional reward, and try to find
someone who can share the duties with you. If the process is proving particularly stressful, don't be afraid to talk to
a counselor or therapist.

LIFETIME ACHIEVEMENT
Hard work with a splash of good health, professional pride, and on-the-job common sense ...

What do you get?

50 Years - 60 Years - 65 Years of N.A.L.C. MEMBERSHIP & SUPPORT
A hearty round of applause, once again please, for your newest BRANCH 40 HONOREES
J

ARCHAZKI

50 Yr

WILLIAM

C

PERRYMAN

60 Yr

EMERSON

M

HOLLINGSWORTH

50 Yr

SALVATORE

N

TACCHITE

60 Yr

MELVYN

D

LANIER

50 Yr

FRANCIS

A

RONAY

60 Yr

JOHN
ROBERT

M

LYNCH

50 Yr

DONALD

J

MAROJr

50Yr

WILLARD

C
D

WEBER
TALLEY

60 Yr
60 Yr

DAVID

J

PERO

50Yr

ARTHUR

E

PEPOY

60 Yr

EDWARD

F

STREISEL

60 Yr

CASIMIR

JOHN

J

RONDZIK

50 Yr

THOMAS

J

SCHNEID

50 Yr

JAMES

F

SPANGLER

60 Yr

SALVATORE
MARVIN

N

TACCHITE

50 Yr

ARTHUR

H

RESCHKE

60 Yr

WAXMAN

50 Yr

JOHN

PETTI

60 Yr

RICHARD
ALBERT

A

WEIS
WESTFALL

50 Yr

ELMORE

J

JOSEPH

J

DUNLOP
GONZALES

60 Yr

50 Yr

JOSEPH

H

PERROTTI

60 Yr

J

60 Yr

JOHN

B

OLSON

65 Yr

WILLIAM

J

AMATO

60 Yr

JAMES
ARTHUR

F

SPANGLER
RESCHKE

65 Yr

JOHN

P

ROACH

60 Yr

65 Yr

CHARLES

H

JOSEPH
ROBERT

H

STEVE

A

PERROTTI
HUNTJR

65 Yr

CHARLES

65 Yr

ROBERT

FILL

65 Yr

W CARROLL
DEFOREST
HUNT JR

60 Yr
60 Yr
60 Yr

VIP!! Please Help Us Locate These Honorees ...
STEVE FILL, EDWARD KUNESH, JOHN MITZO, PHILIP LAUNER, STANFORD GREEN
If You Know How To Reach Them ... Please Call Branch 40 Right Away -or- Have Their Family Contact Us.

*

*

Names are listed in alphabetical

order, per type of award, not by qualifying date for the award.

*

* Awards

listed issued through 09/2016.

Branch 40 has no control over the Postal Record's schedule for printing of names.
If you believe you may qualify for an award, please
call Branch 40 at 216-642-1040 to make sure your membership file is correct and up-to-date. It will be our pleasure to submit your name.

RETIREMENTS
"Neither snow nor rain nor heat nor gloom of night stays these
couriers from the swift completion of their appointed rounds."

We pay honor and respect to
those who have left us.
We look back and share a
memory of our friends
and colleagues

Congratulations to all the Member letter Carriers of
the JANUARY 2016 to AUGUST 2016 Retirements
May you have sunshine, blue skies and never have to
pick up any mail, except your own ...
+H++++t-t-++++++++t++I I I I I

ANDERSON, JOANN
BACKOS, EDWARD
BELL, STEPHANIE
BREHM, KIMBERLY
BARNES, WILLIAM
BROWN, LARRY
BRUNER, DIANA

~IN

SNOW
SLEET
HAIL

SOMEONE
ELSE
DELIVER

THE
MAIL

WEA~
~11RED!

* All on information based on

names listed in NAL.C. biweekly Membership Reports

BALLANCHINO, ANGELO
BURKS-HODGE, JENNIFER
CHAHULSKI, DAVID
CHALFA, JOHN
CHANEY, VAN WAYNE
DOLAN, THERESE
DURICA, PAUL
EMIG, NANCI
ESNER JR., GEORGE
FLICK, PAUL
GAETANO, THOMAS
GARSKA, CLARENCE
GRAHAM, WILMA
GROMOSKY, LAWRENCE
HARRIS, RUSSELL
HIGAKI, MIKE
HUDSON,DARRYL
JOHNSON JR., JOE
KONTE, JAMES
KOSTURA,ROBERT
KUSA,DALE
LOCKARD, ROBERT
LOMBARDI, DARYL
MACKEY,RALPH
MAUSER, FRANK
MCCLENDON,ROBERT
MELER, PETER
MITCHELL, GARY
PARR, SHARON
PHILLIS, RICHARD
PILLER, MICHAEL
POUTZ, WILLIAM
POWE, ROBERT
RUDOLPH, SANDRA
RUNT,ROBERT
RUSNIK, DAVID
SMITH, CAROLINE
SNEAD,TERRY
STARR, BARBARA
STROWDER, BEVERLY
TERLACHER, MICHAEL
THEUS, GREGORY
VINCENT SR., ELAIX
WILMINK, MARK
WONKOVICH, JANICE
ZALEWSKI, JUDITH

I I I I I I I J I

I I

JAMES E. FLYNN
ARDITO F. PITINGOLO
AL DIVINCENZO
ANTHONY MARINELLI
DANIEL HULTS
DAVID W. BAGEN
EDWARD HALL
EDWARD M. GLENN
JAMES D. McINTYRE
JAMES E. FLYNN
JIMMIE DENNIS
JOHN M. BOROS, Jr.
PETER N. WEBER
RITA RANSOM
STEPHEN A. KURIMSKI
THEODORE E. PEFFER
WILLIAM A. WAlTERS
WILLIAM J. FUDGE Sr.

STEVE M. SABO
WILLIAM E. SHANNON
DAVID W. BAGEN
JAMES L. WILLIAMS
NICHOLAS J. FEDAK
ELMER G. SOPKA
HAROLD J. ZAKRAJSEK
JOSEPH J. YANIK
JOHN R. BOMBIK
DAVID J. WIENCEK
HOWARD D. MURPHY
ARTHURE HARIMAN
SAMUEL U. GRIMES
JAMES H. CLARK
LOREN D. EICHW ALD
ALFRED S. LEVAY
HAROLDT. REMAN
THOMAS LECIEJEWSKI

Postal Worker's Prayer
God, Our Father may everything we do be FIRST CLASS.
Imprint your own living ZIP CODE
upon our hearts so that we may never go astray.
Provide in your gracious providence
SPECIAL HANDLINGfor those of us
who are FRAGILEand keep us in one piece.
We have been SIGNED, SEALED, STAMPED
and DELIVEREDin your image and likeness,
and we beg of you to keep us in your care as we go
about our APPOINTED ROUNDS.
And when our days draw to a close
and we are marked RETURNTO SENDER,
be there to greet us at Heaven's door
so that nobody may ever say
UNKNOWN AT THIS ADDRESS.
Amen
Author Unknown - Provided by fellow Letter Carrier

* Based on known names
April 1, 2016 through
October 31,2016

National Association of Letter Carriers Br. 40
9700 Rockside Road, Suite 110
Cleveland, Ohio 44125

© Consumer Tip:
Exhaust Fans in Winter Did you know that your kitchen
or bathroom fan can pull out a
houseful of heated air in just one
hour? Turn off all fans as soon
as they have done the job.
Consider installing a timer switch
instead of a manual switch to
limit the unnecessary operation
of an exhaust fan.
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··1562 EMPIRE RD
WICKLIFFE OH 44092-1008
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Attention ~ Attention
Please mark your Calendars - Here are your scheduled meetings for 2017
PLAN TO ATTEND YOUR MEETINGS, BE INVOLVED, STAY CURRENT

Stewards, Officers & Guests
WEDNESDAY MEETINGS @ 7:30 pm
JANUARY 4, 2017
FEBRUARY 1,2017
MARCH 1,2017
APRIL 5
MAY 3
MAY 31
JULY 5

Branch Members ( ALL)
FRIDAY MEETINGS @7:30 pm
JANUARY 13,2017
FEBRUARY 10,2017
MARCH 10,2017
APRIL 12 - *Wednesday
MAY 12
JUNE 9

JULY 14

[ 68th Biennial OHIO LETTER CARRIERS Convention July 19-July 22, AKRON, OHIO ]

AUGUST 2
AUGUST 30
OCTOBER 4
NOVEMBER 1
NOVEMBER 29

And - here are the first scheduled
JANUARY 3, 2018

AUGUST 11
SEPTEMBER 8
OCTOBER 13
NOVEMBER 8- *Wednesday
DECEMBER 9

Meetings for 2018:
JANUARY 12,2018

Please note the adjustment to Branch 40 Meetings in April 2017 and November 2017.
Due to conflicts with the holidays of Good Friday and Veterans' Day - these meetings have been moved to
a Wednesday, in compliance with Rules and By-Laws and hall availability.
Branch 40 By-Laws leave it to the discretion of the President to cancel July and August Meetings.
Situations may arise that will keep those dates active rather.

Schedule subject to change in the event of an emergency. Check your work bulletin boards for monthlypostings..

Meetings Start at 7:30 pm unless otherwise posted - Meeting Location Is:
PIPE FITTERS' HALL.

6305 HALLE DRIVE.

VALLEY VIEW, 44125

